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1 Gender Equality and Awareness Activities in H,FC European
Research Infrastructure

1.1 Background of Gender Equality and Awareness Activities Work Package

The H2FC European Infrastructure consortium is aware of a rather low participation of female
researchers in its consortium. With roughly 15 % of the people with major scientific and
technological contributions nominated and identified at the time of submission of this DOW H2FC
European Infrastructure is significantly below the average of women in engineering science of
approx. 21 % as was derived by a European study. As a European Integrating Activity the H2FC
European Infrastructure consortium is strongly committed also to integrate on a personnel level, i.e.
ensuring most balanced gender equality.

1.2 Action Plan

The constellation of gender contacts offered by the partner organizations provides a good breadth of
experience and communities. The gender action plan is characterised on the one hand by a very low
proportion of women active in the project and on the other by strong connections with other
networks.

The first version of the H2FC gender-related action plan was provided in the previous deliverable

(D26.2) in April 2012.
The proposed actions in D26.2 were:

e Gender equality area at the website

e Gender equality area at the internal platform SharePoint

e Evaluate the situation of female scientists

e Promoting a network of female scientists in the area of hydrogen and fuel cell technology
e Develop a dedicated female researcher exchange activity

Afterwards a new action was added to the list:

e Taking part in European Programmes to educate persons involved in Gender Awareness issues

1.2.1 Gender equality area

The first step of the gender-related action plan was to provide some communication platform both
internally and externally.

For external gender information the H2FC webpage is used (see Fig.1). Six relevant topics were
identified and implemented. There the project partners and all those who are interested can get
informed about the H2FC gender actions.

e Introduction about the Gender Equality Activities in general

e Introduction about the work package tasks

e News section about latest news in the gender equality community

e Event list with interesting events from the gender equality community
e Link list providing further information

e Contact details
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Figure 1: External Gender Information on H2FC webpage

For internal use a platform on the SharePoint server was implemented (see Fig.2). This internal area
provides the possibility to exchange knowledge and experiences between the project partners.
Furthermore all relevant internal information about this work package as well as the contact data are

available.
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GEAA Documents
HzFC Gender Equality Agent
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GEAA Event Calendar Objectives of WP 26 - Gender Equality Awareness Activities
GEAA Tasks
The H2FC European Infrastructure consortium is aware of a rather low participation of female researchers in its consortium. With
GEAA Contact Persons | roughly 15 % of the people with major scientific and technological contributions nominated and identified at the time of submission of
per Partner this Dow H2FC European Infrastructure is significantly below the average of women in engineering science of approx. 21 % as was
X derived by a European study . As a European Integrating Activity the H2FC European Infrastructure consortium is strongly committed
GEAA Deliverables also to integrate on a persannel level, i.e. ensuring a most balanced gender equality.
In order to stimulate general attraction of women to the high potential of hydrogen and fuel cell technolagical installations even at an Sarah Kuhn
Discussions early stage in scientific education, to allow a balanced work profile for experienced female researchers whe in parallel to their
scientific work are raising children, and to further qualify in particular part-time working women in the consortium who waul Karicrube Lntiats of Tachosiogy (4IT)
Team Discussion otherwise not find the time to keep pace with evolving H2FC European Infrastructure takes the following tasks and steps: A e P L
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= Improve the gender balance, in particular in middle and senior management positions. The basic principle is to give prierity to Germany

women in the fields of recruitment, promotion and access to management posts when they are of equal merit to men,
especially in the categories where they are under-represented.

« Offer carzer development to female staff through promotion, caresr opportunities, training, mentering and coaching dedicated
to women.

« Reconcile personal and private life. To ensure childcare facilities, promation of flexible working arrangsments etc.

[2 Al sSite Content
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Tasks of WP26

The consortium identified five tasks for the Gender Equality Agent, which are intended to support a constant awareness of gender
related issues within the consortium and even beyend in further collaborations of the consortium partners.

Evaluate the situation of female scientists within the consortium
Establishing a gender activity network

Develop a dedicated female researcher exchange activity

Promoting a network of female scientists in the area of multimaterial MNT
Annual evaluation of the gender actions

Links

[] Type uURL

[]  GEAA Contact Person per Partner
(1  GEAA Deliverables

[1  GEAA Documents

_" GEAA Event Calendar

a GEAA Tasks

Figure 2: Gender workspace on internal project SharePoint

[D26.3_H2FC v1.0.doc]



6/7 FP7-284522 public H,FC

1.2.2 Evaluate the situation of female scientists

In order to evaluate the situation of female scientists in the consortium, a dedicated survey will be
conducted. The already conducted EUMINAfab survey will act as an example for the H2FC survey. At
the moment the development of the survey with regards to the H2FC specific requirements is in
progress and the realisation of the survey is planned. The survey will be implemented as online
survey. As soon as the survey is implemented the questionnaire will be distributed among the project
partners and probably will be available via one of the internal or external platforms depending on
whether the survey is restricted to the project partners only or is public.

1.2.3 Promoting a network of female scientists in the area of hydrogen and fuel cell
technology
Based on the results of the questionnaire a separated action plan will be developed for the network
of female scientists. Early ideas for the gender action plan involve building a community of women in
the area of hydrogen and fuel cell technology, and the possibility of a women’s cyber forum. With
only a few women in H2FC such a network solely within the scope of the project is not realistic.
However, H2FC does not stand alone in the area of hydrogen and fuel cell and will try to come into
contact with other organisations in this area in order to do joint actions. This task is still in progress.

1.2.4 Develop a dedicated female researcher exchange activity

It is envisaged to cooperate with WP3 to develop this task together. However it is foreseen that this
activity will be limited by the number of women eligible to participate. This task is still open and will
be further developed in the remaining project runtime.

1.2.5 Taking part in European Programmes to educate persons involved in Gender
Awareness issues

Members of H2FC will be informed of events relating to Gender awareness issues. Examples of
potential events are the seminars and networks organised by the Public Policy Exchange.

[D26.3_H2FC_GEAA_v1.0.doc]
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1.3 Gender Activity Network

The Gender Activity Network is still available within the consortium. Nevertheless a few changes in
the list of gender contact persons were necessary. The updated contact data of the representatives
can be found in the list below.

Partner No. ﬂ Project Partner Name ﬂ Contact Person ﬂ Email ﬂ Phone 7

PP1 KIT Sarah Kuhn sarah.kuhn@kit.edu +49 721 608 23559

PP2 CEA Florence Lefebvre-Joud florence.lefebvre-joud @cea.fr +33 43878 40 40

PP3 uu Sile Brennan SL.Brennan@ulster.ac.uk +44 2890368751

PP4 IFE Magnus Sgrby magnuss@ife.no +47 63 80 64 99
louise.osullivan@hsl.gsi.gov.uk

PP5 HSE Louise O'Sullivan; Stefan Ledin stefan.ledin@hsl.gov.uk +44 1298 218318
Marek.BIELEWSKI@ec.europa.eu

PP6 JRC Marek Bielewski; Beatriz Acosta Iborra beatriz.acosta-iborra@jrc.nl

PP7 Julich Chantal Hake ch.hake @fz-juelich.de +49 2461 61 2244

PP8 PSI Pierre Boillat pierre.boillat@psi.ch

PP9 NCSRC Georgia Charalambopoulou gchar@chem.demokritos.gr +30 210 6503404

PP10 up Chiara Barchiesi chiara-barchiesi@mach.ing.unipg.it +39 075 585 3737

PP11 ENEA Giulia Monteleone giulia.monteleone @enea.it

PP12 BAM Ulrich Schmidtchen Ulrich.schmidtchen@bam.de +49 30 8104 4402
pablo.corengia@tecnalia.com;

PP13 TECNALIA Pablo Corengia; Marta Tejero marta.tejero@tecnalia.com +34 946430850

PP14 UPI Marco Carcassi carcassi@ing.unipi.it +39 050 2218054

PP15 PS Anke Veser veser@pro-science.de +49 721 608 22452

PP16 NPL Lesley Henderson lesley.henderson@npl.co.uk

PP17 SINTEF Paul Inge Dahl Paullnge.Dahl @sintef.no +47 98243955

PP18 VTT Jari Kiviaho jari.kiviaho@vtt.fi

PP19 EMPA Andreas Borgschulte Andreas.Borgschulte@empa.ch +41 58 765 4639

[D26.3_H2FC v1.0.doc]



